
COMPETITION COMMISSION MANAGEMENT STATEMENT 
 AND FINANCIAL MEMORANDUM 

 

6 STAFF MANAGEMENT 

6.1 General 

6.1.1   Under the provisions of paragraph 9 of Schedule 7 of the 1998 Act as amended, the 
Commission may appoint such staff as it thinks appropriate, subject to the approval of the 
Secretary of State as to numbers and terms and conditions.  

6.1.2   The approval of overall numbers of staff by the Secretary of State will normally form 
part of the annual process by which the Commission submits bids for funding to the 
Department.  Such bids should contain forecasts of overall staffing levels for the years 
covered by the bid.   

6.1.3   The overall framework for the Commission’s pay and reward systems will be approved 
by the Department. Although the Commission has delegated pay status, it will seek approval 
for any substantive changes to the overall framework for pay. 

6.1.4   Under the terms of the Superannuation Act 1972, as amended, staff of the Commission 
are members of the Principal Civil Service Pension Scheme.  

6.1.5   Employee relations are for the Commission to determine. 

6.1.6   The Commission has responsibility for the recruitment and management of its staff.  
The Commission shall ensure that: 

 its rules for the recruitment and management of staff create an inclusive culture 
in which diversity is fully valued; where appointment and advancement is based 
on merit; and where there is no discrimination on grounds of gender, marital 
status, sexual orientation, race, colour, ethnic or national origin, religion, 
disability, community background or; age; 

 the level, number and structure of its staffing is appropriate to its functions and 
the requirements of efficiency, effectiveness and economy; 

 the performance of its staff at all levels is satisfactorily appraised and the 
Commission’s performance management systems are reviewed from time to 
time;  

 its staff are encouraged to acquire the appropriate professional, management 
and other expertise necessary to achieve the Commission’s objectives;  

 proper consultation with staff takes place on key issues affecting them; 
 adequate grievance and disciplinary procedures are in place;  
 whistleblowing procedures consistent with the Public Interest Disclosure Act 

1998 are in place; and 
 a code of conduct for staff is in place based on the Cabinet Office document 

Model Code for Staff of Executive Non-Departmental Public Bodies. 
 
7 REVIEWING THE ROLE OF THE COMMISSION  

7.1 General 

7.1.1   The Department will commission a comprehensive review of the Commission at least 
once every five years.  The review will be carried out in accordance with the Cabinet Office 
guidance on “lighter touch” reviews.   

7.1.2   The next review of the Commission will take place not later than 1 April 2008.  




